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SOCIAL AND ENVIRONMENTAL RESPONSABILITY

SFIL was set up in 2013 by the French State to provide financing for Focus on social
investments by the French local public sector: development

Investments in schools and nurseries
Investments in local public transport
Investments by public healthcare facilities

e Investments in other local public infrastructure

Education, affordable housing and the protection of the environment
represent key areas of French local government spending:

French local government spending 2015 (EUR billion)

Environment protection 19.2
Housing and community amenities 18.0
Health 1.8

Recreation and culture 23.3
Education 36.7
Social protection 47.2
Total local government spending 249.2

(source: Eurostat)

SFIL works closely with La Banque Postale as commercial partner for
the origination of local government and public hospital loans. With a
market share between 20% and 25% in local public sector, the setup
is the leading finance provider in France for local public sector invest-
ments including investments in education and public healthcare.

In 2015, the French State entrusted SFIL with a second public policy Refinancing platform
mission to set up a refinancing platform for French export loans. The at the service of
activity is limited to export loans benefiting from a French State guar- exporters

antee and compliant with OECD guidelines on environmental and social
standards. Export loans refinanced by SFIL are subject to a social and
environmental due diligence by BPI France Assurances Export. For sen-
sitive projects, the social and environmental impact analysis is publicly
available on the website of BPI France Assurances Export.

ENVIRONMENTAL COMMITMENT

SFIL is committed to expanding its environmental policy and to reduc- Sustainable
ing its CO2 emissions and overall ecological impact through a growing Develoment
number of measures. The Sustainable Development Committee, estab- Committee

lished in 2015 and dedicated to this goal, has put together a number
of measures with an objective to extend them over the coming years.

In 2015, the company headquarters moved to a High Environmental Energy performance
Quality certified building. A 100% renewable energy contract was put

in place to cover electricity consumption on both work sites of the com-

pany (Paris region and Lyon), with additional movement detectors and

LED lighting installed in Paris.
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In the beginning of 2016, SFIL has implemented a recycling program
in its offices, for plastic bottles, aluminum cans, coffee capsules, and
paper and plastic cups, with significant results. Additionally, toner car-
tridges and used batteries continue to be fully recycled.

Paper recycling and overall reduction at source is another important
goal for SFIL, with a variety of measures in place including reduction-
oriented printer settings, use of 100% recycled paper ecolabel ISO
14001 and paper recycling containers made available throughout the
office buildings. Additionally, a paperless policy has been put into place
for a growing number of committees, whereby digital tablets are made
available to prevent excessive printing.

SFIL is committed to reducing CO? emission linked to transportation.
SFIL reimburses 65% of the cost of public transport passes to employ-
ees. More than two thirds of the employees of SFIL take advantage of
this option. In addition, electric bicycles are available free of charge
for employees and charging stations for electric cars are available at
the company car park. Employees have the option to partly work from
home if a number of conditions are met.

COMMITMENT TO DIVERSITY

SFIL's code of ethics prohibits any form of discrimination based on
gender, age, ethnic origin or political opinion. In 2016, SFIL joined the
‘Allodiscrim’ mechanism to prevent discrimination, inequality and ha-
rassment with the help of an external organization of attorneys offering
free and anonymous advice to employees.

Regular awareness raising activities with respect to employees with
disabilities take place. A partnership agreement with the non-profit
organization 'TREMPLIN’ (http://www.tremplin83.fr/) aims to facilitate
the integration of disabled graduates into the company. In addition,
SFIL is member of 'Club Etre’ (https://clubetre.com/) and '‘HANDECO
PAS-a-PAS’ (http://pasapas.handeco.org/) with the aim of developing
the employment of disabled and mentally retarded people. A partner-
ship agreement with CABAT - the center for assistance to injured army
members - aims to help injured soldiers to reintegrate into civilian
professional life.

SFIL also supports the project 'I"Envol’ of La Banque Postale that sup-
ports the education of 150 talented young people coming from a mod-
est social background. In addition, SFIL has signed a sponsoring agree-
ment with 'College de France’ with the aim the provide support to high
school students from less-favored regions of France.

19% of management positions are currently held by female employ-

ees. Human resources has fixed clear objectives with respect to gender
equality over the next five years.

HR MANAGEMENT

SFIL is committed to promoting employees career management and
training. The agreement on management of jobs, skills and career

Waste reduction

Transportation
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paths (‘Accord relatif a la gestion des emplois, des compétences et des
parcours professionels — GEPP’) was signed in 2016. The agreement
allows employees to adapt their skills to their career thanks to regular
and lifelong training measures. SFIL encourages mobility by employ-
ees and gives priority to internal recruitments. An internal framework
for career management including regular career counseling interviews
with the HR partner has been put in place to provide orientation for
employees.

Agreements have been signed with CDC, MAIF and La Banque Postale
to facilitate the mobility of employees between SFIL and these enti-
ties. In addition, all employees of SFIL have access to the French paid
training leave mechanism (‘Congé Individual de Formation’) and to an
individual skills assessment ('Bilan Professionel’) that gives employees
the opportunity to re-orient their careers.

Expenditures for training measures have increased by more than a
third between 2014 and 2016 from EUR 367,000 to EUR 493,000. In
2016, all employees have participated in training measures. Training
hours per employee have increased over the same period from 16.3 in
2014 to 23.2 in 2016

An intergenerational agreement (‘Accord Génération’) has been signed
in 2015 with the aim to facilitate the integration of young people and
seniors into the company and to promote life-long learning and training
tailored to senior employees.

All employees of SFIL are covered by a complementary health insur-
ance scheme. Details of the scheme are part of the agreement on
health care expenses (‘Accord Frais de Santé’) signed in 2016. The
Committee for Health, Safety and Working Conditions (CHSCT) is in
charge of the implementation of the company policy on health and
safety at work. Not a single work related accident occurred in 2016.

Various measures are in place to reduce stress at work and to prevent
psychosocial risks for employees including awareness raising measures
and training measures to manage stress related issues. A psychological
hotline is available free of charge and on a totally confidential basis to
all employees 24 hours a day provided by a specialized service provider
(http://www.eleas.fr/).

Within the HR department a specialist dedicated to stress related is-
sues (Référent Risques Humains & Médiation) is at the disposal of em-
ployees. His role is to receive employees in need of support, to provide
advice and to direct them if necessary to outside professionals that
can provide assistance. He is a member of the National Association
of Mediators (Association Nationale des Médiateurs, http://www.anm-
mediation.com/index.php/fr) and subject strict rules on independence,
neutrality and confidentiality.

A detailed anonymous survey conducted in 2017 and open to all em-
ployees included a detailed analysis of stress related issues and work
life balance. An agreement on teleworking (‘Accord teletravail’) has
been signed in 2016 to offer the possibility to employees to work from
home.

Health and stress
related issues

.................................

Caisse
Francaise de
Financement
Local



Social and environmental responsibility November 2017
Tickers

SFILFR <Govt> CAFFIL <Govt>

Webpage

https://sfil.fr/ https://caissefrancaisedefinancementlocal.fr/

Investor relations

Ralf Berninger, CFA Bouchra Rhajbal investorrelations@sfil.fr

Head of Investor Relations Investor Relations

+33(0)1 7328 8807 +33(0)1 7328 8414

ralf.berninger@sfil.fr bouchra.rhajbal@sfil.fr

Communication

Pierre Barthe Christine Lair

+33 (0)1 7328 8752 +33 (0)1 7328 8736

pierre.barthe@sfl.fr christine.lair@sfl.fr
This document does not constitute or form part of any offer or solicita- Disclaimer

tion to purchase or subscribe for securities and should not be consid-
ered as a recommendation by SFIL and/or CAFFIL that any recipient
of this document should subscribe for or purchase any securities. The
distribution of this document may be restricted by law or regulation in
certain countries. Accordingly, persons who come into possession of
this document should inform themselves of and observe these restric-
tions.

This document is not intended for distribution to, or use by, any person
or entity in any jurisdiction or country where such distribution or use
would be contrary to law or regulation. This document is not for dis-
tribution, directly or indirectly, in or into the United States of America
or to any “US Person” as defined in the U.S. Securities Act of 1933, as
amended (the “Securities Act”).

In addition, this document is being distributed to and is directed only at
persons in member states of the European Economic Area ("EEA”) who
are “qualified investors” within the meaning of article 2(1)(e) of the
Prospectus Directive (directive 2003/71/EC), as amended, to the ex-
tent implemented in the relevant member state (“Qualified Investors”).
Any person in the EEA who receives this document will be deemed to
have represented and agreed that it is a Qualified Investor. Any such
recipient will also be deemed to have represented and agreed that it
has not received this document on behalf of persons in the EEA other
than Qualified Investors. SFIL and/or CAFFIL will rely upon the truth
and accuracy of the foregoing representations and agreements.

Some information or opinions contained in this document (i) have been
compiled or arrived at by SFIL and CAFFIL from sources believed to
be reliable, but SFIL and CAFFIL do not make any representation as
to their accuracy or completeness and (ii) are given at the date men-
tioned in the presentation and are subject to change without notice.

This document is not to be relied upon as such or used in substitution
for the exercise of any independent judgment and each recipient must
make its own investigation as to the opportunity of any investment in
SFIL and/or CAFFIL.
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